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Love Places
We look after special places for ever, for everyone. We value the 
positive impact they have on people’s lives and, through their 
conservation, ensure future generations can enjoy them too. We 
celebrate the distinctiveness of places, keeping them honest and 
authentic, not uniform or fake. We are ambassadors for these 
places, promoting the experiences they offer and the sense of 
wellbeing they bring.

Share our Common Purpose
We work together, trusting and empowering each other to make 
good decisions. We work collaboratively and at pace, building 
effective relationships and learning from each other. As we work to 
build connections between people and place, we’re clear on what 
we’re personally accountable for, making decisions within agreed 
frameworks. We promote simplicity, fairness and innovation. 

Inspire People
We’re warm and welcoming and part of the communities around 
us. We inspire people to build relationships with the places we look 
after, sharing ideas that encourage them to visit, donate, volunteer 
or join. We exceed people’s expectations with our can-do attitude 
and our openness to the views, needs and suggestions of others. 
We thrive by involving people in what we do, inspiring them to 
champion our cause.

Think Long Term
We look after places for people to enjoy, forever. We forge lifelong 
relationships with these places and take a far-sighted approach 
to overcome the challenges they face. We behave in a sustainable 
way, reducing our own environmental impact and spending wisely 
to assure our long-term security. We keep things simple and are 
imaginative about finding better ways to do things.
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	What you will deliver: working in a woodland environment
	Its about: You will be required to use a chainsaw across all aspects of tree and woodland management e.g. thinning operations. You are also expected to drive a tractor with a mounted winch as a minimum requirement. Other operations can include mechanical tree processing/skyline operations.

	Its about_3: You will deliver a high personal standard of work across all aspects of forestry operations having a good understanding of the “best practice” requirements. You will also contribute to the team’s overall standards at work, understanding what the objectives are across the NT portfolios and enabling it to meet its objectives under the Trust's Land, Outdoors and Nature programme.
	undefined_3: understanding the long term woodland objectives for the NT
	Its about_4: You will apply your knowledge of common silvicultural practices across all types of woodland e.g. conifer/broadleaf and mixed woodlands.




	undefined_4: working safely
	Its about_5: You will ensure that you and your team comply with procedures to manage risk to the public, staff, volunteers and contractors. Ensure that high quality risk assessments are carried out in line with Trust guidance for works you are supervising and monitor compliance with safety procedures.  Be aware of the environment and the associated risks involved in forestry and tree work.
	Its about_6: You will be good at communication being able to listen to others, make good decisions and support others when required.  You will be required to use your initiative when called upon to maintain safe working practices and high standards of work.


	Close_1: 
	Close_3: 
	Close_4: 
	Role profile for a: Forester
	Grade: 9
	KSE: Practical experience working in a woodland/countryside environment, supported by appropriate qualifications to level 3 (or equivalent level of vocational experience).

Good understanding of woodland management and the practical requirements to work in the countryside environment.   

Knowledge of timber extraction and timber market environment.

Understanding of volunteering role and how to support them to perform at their best.

Good team worker.  Flexible and adaptable.

Able to work on own initiative and make balanced decisions.

Competence with machinery/equipment such as tractors, chainsaws, pedestrian mowers and competence certificates as required by the property. 

Part of the team’s role is to carry out tree safety work which involves tree climbing operations. The role may have an opportunity for the successful and appropriate candidate to be trained to do this.

Field identification skills are required as well as a demonstrable passion for nature, heritage and the outdoors.

Knowledge of Health & Safety compliance requirements and experience of producing risk assessments for day to day operations. 

Good written and verbal communication skills.








	Job Title of line manager: Senior Forester
	Financial responsibility: There is no budgetary responsibility.

	Line management: There is no direct line management responsibility but there may be occasions where managing volunteers on a site will be required.  Responsible for day to day management of volunteer practical work and group tasks.  May supervise Assistant Forester(s) when Senior Forester is not present.
	Area of impact: Based within a commercial forestry operation. Responsible for day to day practical and technical management of tree and woodland, including equipment maintenance and health and safety compliance.  The role covers all aspects of tree and woodland management such as thinning/clear felling, timber extraction, roadside tree operations. There will also be tasks involved in woodland boundaries such as dry stone wall repairs and fencing.  The role contributes to the local and national NT tree and woodland management policies.
	Nature of impact: Works to work programme's agreed with their manager.  The role is practical based using the NT machinery and equipment supplied.  Works as part of a team but will also work with other NT colleagues on a regular basis.  May supervise volunteers and others in practical tasks. Maintains good working relationships with tenants and stakeholders.


	Internal/External relationships: Internal contacts:  The role will have daily contact with other NT staff and also with NT tenants on a regular basis. 

External contacts:  On occasions there may be a need to work with external contractors.



	Author: Selina Dennison
	Approved: Karen Dickin
	Checked: Karen Dickin
	Evaluated: 26th January 2018
	DD: 26
	MM: 01
	YYYY: 2018
	Its about_2: You will monitor and use all equipment and machinery to best practice standards. Report or repair any faults as soon as possible informing the team supervisor. Take responsibility for any allocated PPE/machinery, looking after them to manufacturer’s recommendations.

	You will be responsible for: Working as part of a National Trust commercial forestry operations team, your role will cover all aspects of tree and woodland management.   You will help deliver the annual forestry work programme as well as any unplanned work.  You may supervise a small team of volunteers.  You will work effectively alongside our tenants and partners in the local community in order to protect and enhance the Trust’s assets and reputation.
	undefined_5: working as part of a team
	undefined_2: delivering high standards at work
	undefined: helping to maintain NT machinery & equipment
	Organisational Area: Operations


